The part-time employment rate has declined since the early 1980s, especially among females. This paper examines the decline over the 1980-1990 period, with a focus on the gender differential, using gross change data from the Bureau of Labor Statistics. Monthly transition rates between full-time employment, part-time employment, unemployment, and nonparticipation are estimated according to sex. Trend and cyclical analysis of the transition rates is conducted to identify the sources of part-time employment-rate trends and to explore gender differentials in them. The results suggest that the decline in the rate of parttime employment among females is not so much because unemployed females are more likely to move into full-time employment, but rather because females have become more likely to move from parttime to full-time employment and, most important, because they have become less likely to leave full-time employment once they get there.
Two key assumptions about the relative magnitudes of the arrival rates have been made in order to construct these boundaries. First, it is assumed that there is no job search when a worker is employed either full-or part-time, so that there should be no reason to expect the arrival rates to differ in the F and P states (qF=qp). This causes the boundary between the full-and part-time acceptance sets to have slope equal to one. Second, we must assume that the arrival rate is greater when a worker is unemployed than when not participating (qu>qN), or there would never be a reason to prefer U to N. Nonetheless, it is a factor that also should be examined in detail.
13slank (1989) presents estimates of the parameters of hazard functions for a sample of females from the PSID. Although she includes several variables that I would want to include, there is no control for wages. 
